An Inside-Out approach
to Employee Experience:

Creating the right environment for your team to thrive.
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Uber Careers —

University Student
Careers

We believe that by solving some of the
biggest problems of our time, we can help
create a future where there is limitless
freedom of movement for people and things
all across the world. It’s a bright future that
we can create together. Uber is the perfect
place to start and grow your career—no
matter where you are or what your
experience is.
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& Courtney Cox - 2nd sie
Technical Recruiter at Uber
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I'm excited to announce that | will be taking on a new role with Uber as their
Tech Recruiter!!

During my time at Orange Quarter | learned so much, and I'd like to thank
Matthew Barr and Joe Walsh for everything you have taught me! | had such an

amazing experience there, and we'll miss you guys terribly.

| cannot wait to see where this new chapter of my career will take me, and to
grow and learn within this role.

Feel free to reach out to me about joining Uber, we are hiring like crazy!
https://ubr.to/3rSDU3v

#recruitment #hiring

Innovation

I’'m joining Uber to reimagine
the way the world moves.

#nUber
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Doug Voss - 3rd+ Zhiecs
& Professor | Logistics and Supply Chain | University of Central Arkansas

Congratulations, Courtney! Very proud of you.
Like o Reply 1 Reply

& Courtney Cox [0 1h oo
&¥o  Technical Recruiter at Uber
Thank you Dr. Voss!! My success is a direct result of what |
learned in school, and you were a huge part of this!!
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